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Family Living in an Interconnected World
10 Global Trends Impacting Families

Some people may wonder what globalization has to do with everyday family life. 
However, the question might be asked, “What parts of family life are not impacted by 
globalization?” Education, work, finances, stress, health care, security, economy, etc. are all 
influenced by globalization. This issue briefly explains some of the current global trends to 
help families know where they stand and where they are going in a global environment. 

1 Fiber Optics  During the internet boom, companies invested billions of 
dollars into fiber optics which connected practically the entire world with 

everyone. After the dot.com bubble burst, people could not only connect with 
everyone—they now can do so cheaply. This offers multiple opportunities to 
billions of people that did not have those opportunities in the past.

2 Information With fiber optics came an increase of much information 
globally. Information influences the ability one 

has to come up with new ideas. New ideas equal more business 
ideas, intelligent competitors, etc. Information has literally 
exploded the amount of people thinking and doing.

3 Education With increases in business, ideas, and people 
hungry to learn come more opportunities for education. 

People outside of the U.S. are feasting upon education, causing 
many of the young people in the world to surpass persons in the U.S. educational system.

4 Outsourcing As people in lower income countries become more educated, companies 
begin to outsource to these countries since they can get the same work done, perhaps even 

better, by extremely intelligent individuals for ten times less than for what they would pay a 
professional in the United States.

5 Downsizing Blue Collar In the beginning, many companies 
tended to outsource blue collar positions to either automated systems as 

technology increased or workers in other countries. Thus, the need for blue 
collar workers in the U.S. was downsized extensively.

6 Downsizing White Collar As countries became more educated, 
downsizing began to occur among the white collar jobs as well. 

Accountants, programmers, technicians, engineers, etc. can be found in the 
tens of thousands around the world who are willing to work for less.

(continued on page 2)
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10 Global Trends Impacting Families
(continued from page 1)

7        Small Businesses Because of a number of factors including 
outsourcing, corporate downsizing, etc., the number of small businesses 

has been dramatically increasing over the years. Some predict that the majority 
of family household earners will be working for small businesses in the near 
future.

8 Competition With increasing competition from other countries in 
education and job skills comes increasing competition for maintaining and 

increasing U.S. employment.

9 India & China These two countries have literally exploded in the past 
decade and will continue to grow in terms of earnings, education, and job 

skill set potential.

10 Innovation As the world changes and becomes more connected, persons from 
the U.S. will naturally seek out new ways of doing in order to survive and progress. 

Innovation tends to come out of some mixture of change, crisis, and opportunity. 

Some Possible Global Future Scenarios

 

Figure 1: The three global scenarios are the following: 1) Low 
Trust; 2) Open Doors; and 3) Flags.

Shell Oil Company 
published an interesting 
book in 2005 on possible 
global scenarios that could 
occur. These scenarios will 
impact how globalization, in 
terms of economy, security, 
and social community issues, 
will play out depending 
on various factors. Shell 
has spent a lot of time and 
energy researching these 
scenarios in order to prepare 
for possible outcomes in the 
near future. The scenarios 
are based on three driving 
forces in the world: 1) 
Security (need to feel safe); 
2) Markets (need to build 
business/economies); and 3) 
Social cohesion (need to help 
community). However, it 
seems impossible to have all 

three because one has to give 
up certain things to have 
the other. For example, in 
order to feel safer, one might 
need to do less trading with 

outside nations. This would 
lead to fewer capabilities 
to meet market incentives. 
Thus, for each scenario there 
are tradeoffs (See Figure 1). 

(continued on page 3)
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How to Prepare for the Future in a ‘Global’ World

Low Trust: Low trust focuses 
on keeping security and 
business going. Nations are 
willing to trade with each 
other, but are also hesitant 
about how much and with 
whom due to security issues. 
Many believe the U.S. is 
currently in a low trust 
scenario. Each nation worries 
more about itself than the 
global world as a whole.

Open doors: Open doors 
emphasize free markets and 
trying to keep countries 
connected together. There 
is more emphasis on global 
togetherness rather than 
national protection. Many 

Some Possible Global Future Scenarios
(continued from page 2)

people would like to see 
the world go this route, but 
security concerns seem to 
keep it from moving that 
direction at times.

Flags: Flags suggest that 
each nation is worried about 
themselves in terms of taking 
care of their community 
and keeping the nation safe. 
Trade and cooperation with 
other countries is low which 
will influence the economy. 

Where is the world going? 
Maybe a scenario that takes 
us into more wars, less 
business, and less global 
interaction could occur like 

the flags scenario. Maybe 
countries over time will learn 
how to deal with conflicts 
globally and cooperate 
creating an environment in 
which many nations become 
2nd and 1st world countries 
rather than 3rd world. 
Maybe we will continue to 
remain in a low trust world 
where we are global when 
it helps us, but we stick to 
national concerns. Each 
scenario will influence how 
business, family, stress, 
economy, etc. will play out 
in the near future. It will be 
interesting to see where the 
world goes.

There are a number 
of interesting figures that 
can help explain how we 
can prepare for a global 
world. Jared DuPree (www.
myfamilysolutions.com) sees 
three trends occurring based 
on the organization of the 
following statistics:

Trend #1
Kids in other 
countries are 
getting book 

smarter more quickly than 
those in the U.S.

n	 The US graduates around 
225,000 engineers/year 
(China - 351,000; India - 215,000)

n	 The amount of students 
applying to colleges in 
China and India drive 
entrance exam scores up as 
competition increases (e.g., 8 
million Chinese trying for 2 
million college seats).
n	 Time spent on homework 
in Japan (13 hours/week) vs 
U.S. (5 hours/week)

Trend #2
Small businesses 
are becoming the 
staple of the US 

economy.

n	 50% of U.S. exports come 
from companies of less than 
50 employees.

n	 Fortune 500 companies 
comprise less than 10% of 
the U.S. economy. 
n	 The number of small 
businesses grew by 54% in 
the last decade.

Trend #3
Technology will 
be outsourced; 
the need for 

relationship skills will 
increase.

n	 Fortune 500 companies 
are downsizing (1980s - 4 
million jobs; 1990s – 8 million 
jobs; 2000s - 4 million so far).

(continued on page 4)
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n	 You can outsource 
accounting and numbers, but 
you can’t outsource a smile 
or a friendly relationship.

Trend #4
Understanding 
culture, language, 
and beliefs will 

become more important.

n	 Twelve percent of the 
current U.S. population is 
Spanish-speaking.  The top 
three world languages in 
terms of numbers are: 1) 
Chinese; 2) Indian; and 3) 
Spanish.
n	 By 2050, the number of 
projected Spanish speakers 
in the U.S. will be 100 
million.
n	 Current trends suggest 
that civilizations will turn 
back to their original roots 
of culture and beliefs. 
Thus, future international 
success will be through 
understanding and 
respecting different cultures.

With these trends 
occurring, how can families 
prepare and take advantage 
of a changing world? 
Here are some possible 
suggestions:

How to Prepare for the Future in a ‘Global’ World
(continued from page 3)

n	 Embrace Culture
Each culture brings unique 
strengths to communities 
and society. Learn to 
appreciate your own culture 
and understand other 
cultures.

n	 Emphasize Multiple 
Types of Learning 
Children need to feel 
passionate about learning 
in many ways (e.g., 
social, physical, cognitive, 
emotional). This attitude 
often comes from parents 
that feel passionate about 
learning as well.

n	 Gain New Skills 
Continuous learning is a 
good thing. Learning new 
technical, computer, social, 
and specialized skills not 
only adds to the spice of life, 
it may help you get or keep 
your job.

n	 Develop a Niche
Becoming an expert in 
certain areas makes you 
valuable and useful. 
Developing expertise in 
a niche you enjoy is even 
better.

n	 Learn Business 
Skills
More and more people 
will likely enter into 
small business endeavors. 
Learning basic accounting, 
marketing, and 
entrepreneurial skills can be 
fun and help with future job 
possibilities.

n	 Learn a Language 
Adults in the future that are 
bilingual will be in demand 
in different job markets. 
Parents can set the example 
by learning a new language 
as well.

n	 Stay Ahead of 
Change 
One can either be resistant to 
change or look at change as 
an opportunity. It is easy to 
say, “I don’t like it” and do 
nothing. A person having an 
attitude that looks at change 
as a new chapter in one’s 
book of life will likely be 
more prepared and enjoy the 
journey more.

n	 Travel
Seeing new places, new 
ways of living, and different 
cultures helps one appreciate 
their own life as well as the 
lives of others.

(continued on page 5)
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(This issue based on a document from 
www.myfamilysolutions.com written 
by W. Jared DuPree, MS)
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n	 Seek to Understand 
Understanding is the key to making connections. Connections 
in a multi-lingual, multi-cultural world will be key as we 
continually integrate over the years.

n	 Learn more
It is important to take the time to research what is going on 
before making quick judgments. Many of the current events 
surrounding these issues are made up of multiple factors, lots 
of grey areas, and many “not sures.” 

What is the overall message? The world is becoming 
smaller, the world is changing, and the next generation will 
likely live in a very different world.  We can be resistant to 
change, or we can ask ourselves, “What new opportunities are 
possible as the world changes into a more globally, connected 
environment?” 
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